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2. Eerder behandeld in:
Naam gremium: CvB
Datum behandeling: 24 augustus 2015
Naam agendapunt:
Conclusie toen:

3. Toelichting/samenvattinq:
Risks are present at every organization and working place. A risk assessment &
evaluation (RA&E) gives the organization insight in the (potential) risks and
appropriate measures can be taken. Every employer is obliged to have an up-to-
date RA&E and an action plan based on the RA&E.
A university is a complex and dynamic organization. Therefore, it is not possible
to have just one RA&E for the whole university. The RA&E is conducted at the
level of faculty or service. Even than a RA&E consists mostly of a dossier with
several RA&E reports on different topics. At the UT we use the RA&E basis,
RA&E laboratories, RA&E computer workplace and RA&E welfare (employee
engagement survey). It depends on the activities within the faculty or service
which of these are realized. The RE&A basis with the accompanying action plan
is submitted to the faculty or services council, unless other arrangements are in
place.

The Arbocatalogus for Dutch Universities describes the minimum requirements for
several working condition topics, among others the RA&E. The UT decided to
translate all the obliged conditions of the arbocatalogus into procedures. Because
the RA&E is the core of occupational health & safety policy, the Board and UR
agreed this would be the first procedure to be developed. This document is based
on the existing working method, measured up to the requirement of the
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arbocatalogus. It also includes developments with regard to workplace
assessment and RA&E laboratories:

• Implementation of RA&E laboratories: in the past the technical faculties
each used their own paper questionnaire. Meanwhile, as a result of
professionalization and standardization in the field of OH&S, a
computerized system is introduced, which is used by all technical faculties;

• Adjustment of the workplace assessment: part of the reorganization plan of
HR-VGM (402.362/HR) is the adjusted workplace assessment. New
employees receive an e-mail with information about the minimum
requirements with regard to work place design. Furthermore they are
informed that if necessary, they can make an appointment with their
occupational health coordinator for a workplace assessment, on their own
request. A work place assessment is not automatically performed anymore
with every new employee. In this way, the work place assessment is
carried out in the spirit of changing occupational health legislation, with a
great emphasis on the joint responsibility of employer and employee
instead of responsibility of mainly the employer.

4. (Voorgenomen) besluit CvB:
Gezieri
Gehoord
Overwegende
Besluit het CvB

GRIFFIE URaad: (door griffie UR in te vullen)
Eerder in URaad aan de orde qeweest?

o Nee.
o Ja,op

Conclusie toen:

Nadere toelichting: (Voor als presidium/griffier vindt dat één van bovengenoemde
punten nadere toelichting behoeft)
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